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“My Career and Academic Plan (MyCAP)
: Case Examples in Boston”

Prof. V. Scott H. Solberg & Dr. Chong Myung Park
(0]= Boston Univ)
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My Career and Academic Plan (MyCAP):
- Case ExamplesinBoston

«d, | Coalition for :

Career Development

Boston University Wheelock College of Education
& Human Development
Center for Future Readiness

Agenda

Individualized Career Plan (ICP)
o My Career and Academic Plan (MyCAP)
o ICP Components
o ICP Design and Process

MyCAP Lesson Examples

- Translating ICP to Korean Career Development Policies and Practices

30
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V. Scott H. Solberg & Chongmyung Park
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Different Naming of ICP Across States

My Career & Academic Plan

BPS: Marsha Inniss-Mitchell, Erin Jaques,
Roshni Wadhwani, Jess Saenz
MA DESE: Lisa Harney
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My Career & Academic Plan

BPS: Marsha Inniss-Mitchell, Erin Jaques,
Roshni Wadhwani, Jess Saenz
MA DESE: Lisa Harney
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Aim of ICP is to Prepare ALL Students to...

Proactively navigate into learning opportunities that align
with their skills, personalized life and future goals.

Develop the resiliency and adaptability needed to navigate a

NV NF AN ' ' AMA s

Core ICP Components (cont.)

Engagement in self-exploration activities to discover talent and skills

Career exploration opportunities informed by labor market projections

Access to caring and encouraging ICP coaches/mentors with bi-

annual review of their ICP goals
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Core ICP Components

Career planning and management
Course planning to map out the high school and early college courses that align with
their post-high school goals
Postsecondary planning that considers:
Various options, including non-degree, military, two-year, and four-year pathways
Postsecondary admission requirements, financial aid and ROI for attending higher

education

Career management skills development (durable/workplace/resilience/human skills)

ICP Program Design & Implementation Process

Begin no later than middle school

Scope and sequence of grade-level ICP activities that incorporate group discussions
facilitated by a ICP Coach/Mentor

Artifacts generated from the ICP activities should be housed using ePortfolio options using
online career technologies

Activities offered for families to become fully engaged in the ICP process

ICP Coaches/Mentors should have access to professmnal development in order to
, .

offartivalyv fanrilita
CiicCuvCiy iatiia

ICP implementation should be regularly evaluated to assess experiences of educators,
students, and family, completion rates, and outcomes and identify areas for improvement

36
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ICP Program Design & Implementation - Scope and Sequence

Scope and sequence of grade-level ICP activities that incorporate group discussions facilitated

by a ICP Coach/Mentor

MV Gun

@ Center for Future Readiness

ZrosTON T8
edy’_e‘s@r('sgl mlblic Schools RM;;V

My Career and Academic Plan (MyCAP)
Administrative Guide

learning and focus

ILP/MyCAP Drive Folder
Self-Exploration Domain Career Exploration Domain Future Planning Domain
imizit ni - nal - 1
Identify strategies to optimize Identify occupations that align with | Identify two to three future goals

their emerging talent

Who Am | - Lesson 1
Identify transferable SEL/human
skills that represent emerging talent

Career Clusters - Lesson 1
Identify career pathways that align
to one’s interests

Personal Roadmap - Lesson 2
Identify S.M.A.RT. goals that link to
future goals

Career Clusters - Lesson 2
Identify career pathways that align
to one’s interests and engage in
reflection

Translate talent and emerging
brand (SEL/human skills) into a
functional resume

Personal Roadmap - Lesson 3
Identify HS courses and supports
that align with future goals

RIASEC - Lesson 1 RIASEC - Lesson 2 and
Identify one’s RIASEC personality RIASEC - Lesson 3
type Identify occupations that align with
one's personality type

RIASEC - Lesson 3 and Lesson 4
Translate RIASEC into personal
brand and insert it into a functional
resume

Identity Map
Identify positive strengths of one’s
cultural identity

My Support Network
Identify positive strengths of one’s
cultural identity and network

o

ICP Program Design & Implementation - Artifacts Using Career Tech

Artifacts generated from the ICP activities should be housed using ePortfolio options using

online career technologies

How would you describe your unique qualities?

Como describirias tus cualidades Unicas?

Name and
contact
information

James Kennedy
555 Cherry Ln

Ann Arbor, Michigan 48111-9626
(111) 777-888
jameskennedy@email.com

Summary

Customer Service Representative with over three years of experience resalving
complex customer inquiries. Passlonate about building strong customer
relationships, driving brand loyalty, and increasing customer engagement.

Canva.com Link https://www.canva.com
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Canva.com Link https://www.canva.com
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ICP Program Design & Implementation - Family Engagement

PARENTS

Explore together the many activities designed to
prepare students for college and career success.

MEFA Pathway features engaging self-discovery and educational resources
designed to help students in grades 6-12 explore post-secondary opportunities
and develop a highly personalized plan for their future.

MEFA Pathway supports students developing interpersonal and academic skills,
gaining financial literacy, and planning for college and career. Students can:

= Compare attributes of different college and universities

« Matchinterests, skills, and talents with specific careers

« |dentify, create, and track short and long-term goals and strategies

« View trending careers, companies hiring, and projected industry growth
opportunities

« Highlight their education, work experience, certifications, and accomplishments

o Calculate college costs, search for scholarships, and estimate loan payments

=

ICP Program Design & Implementation - Professional Dev.

ICP Coaches/Mentors should have access to professional development in order to effectively

facilitate the activities described in the scope and sequence

MyCAP Training Program

The Department, in partnership with MASCA (Massachusetts School Counselor Association) and supported by the Public Consulting
Group created a three day workshop series for high schools in the 2019-2020 school year that continues to be offered each school
year and is opened to any high school in the state. This training, is aligned with the MA definition of College, Career and Civic

Readiness W and the MA Model for Comprehensive School Counseling 3.0 (.

The MyCAP training offer schools the opportunity to create their own Scope and Sequence of Learning based on the MA definition of
College, Career and Civic Readiness. Participants learn how to create a MyCAP scope and sequence by weaving learning objectives
for each of the three domains of college, career and civic readiness (Academic, Personal/Social, and Career Development) into
existing school structures such as core content, elective and counseling curricula, advisory periods and within contextual learning
experiences. The result for each student is a focused, post-secondary pathway for success. The MyCAP process allows students to
be the drivers of their education and empowers them to connect their course taking with career interests, to seek out career
development opportunities such as internships, apprenticeships, or capstone projects, and to identify the personal, social and

behavioral skills needed to be successful in the workplace.

A new scope and sequence has been developed for middle schools (grades 6-8) with a similar training offered to any middle schools

in the Commonwealth.

——
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How It Works About MEFA Pathway Participating Schools About MEFA

AY, ONV
Explore together the many activities designed to
prepare students for college and career success.

MEFA Pathway features engaging self-discovery and educational resources
designed to help students in grades 6-12 explore post-secondary opportunities
and develop a highly personalized plan for their future.

MEFA Pathway supports students developing interpersonal and academic skills,
gaining financial literacy, and planning for college and career. Students can:

« Compare attributes of different college and universities

= Match interests, skills, and talents with specific careers

« |dentify, create, and track short and long-term goals and strategies

« View trending careers, companies hiring, and projected industry growth
opportunities

« Highlight their education, work experience, certifications, and accomplishments

« Calculate college costs, search for scholarships, and estimate loan payments
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ICP Program Design and Process - Evaluations

ICP implementation should be regularly evaluated to assess experiences of educators,
students, and family, completion rates, and outcomes and identify areas for improvement

ST QT

M VUi e G GiTGe

How confident are you in your ability to

(Qué tan seguro/a estds de tu capacidad para

1. Define the word ‘privilege’?

¢ Definir la palabra ‘privilegio’?

1. Explain the impact your culture has had on your life.
Explique el impacto que su cultura ha tenido en su vida.

Not very
Not at all confident/No Fairly
confident/ Totalmente muy
inseguro/a seguro/a seguro/a

2. Describe your cultural identity?
¢ Describir tu identidad cultural?

confident/Bastante  confident/Totaln

Completely

seguro/a
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How confident are you in your ability to

(¢ Qué tan seguro/a estds de tu capacidad para
022 +Yote S SO tioh LT AHIUALQ?
1. Define the word ‘privilege’?

¢ Definir la palabra ‘privilegio’?

1. Explain the impact your culture has had on your life

Explique el impacto que su cultura ha tenido en su vida.
ol 2ap7t G2 A0 0IY Feks AN
“E2 01| TS & ofat A ol
S0 thal Horet 4 A rNOtVGI’y
Not at all confident/No Fairly Completely
confident/Totalmente muy confident/Bastante  confident/Totaln
inseguro/a seguro/a seguro/a seguro/a
Mo TS O RMURIE % HIIUS QAF5| KHAIQIS

2. Describe your cultural identity?

¢ Describir tu identidad cultural? Xt2Q| 2N MBSt 2 UL},
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Exploring Self and Identity

I Cultural Identity

o In these lessons students will create their own identity map by exploring their culture, beliefs,
goals, and interests. They will also engage in the exploration of their social networks and
spheres of support. Students will make connections between different aspects of their identity,
and the influences of the individuals and systems around them.

o 45-minute lessons

Learning Objectives associated with these lessons include:
o Develop an identity map showing different key qualities of identity
o Articulate the connection between culture and identity with specific attention to cultural
artifacts
o Critically think about their own social network that has shaped their experiences and identities
o |dentify different layers of support systems

PowerPoint Links: Online Career Information System
Cultura! Identity 1-Identity Map - Connections:
Spanish/English, Nearpod N/A

Sociedad - |dentify Map + Role Models -
Spanish/English, Nearpod
Cuiturai identity 2-My Support Network

Family Connections
o Students can engage in conversation and recreate the activities with members of their family
or community. They can also share the results of their own identity and social sphere mapping.

DAD LATINA

+EAM TEAM

BOSTON
UNIVERSITY
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By the end of the lesson, students will be able 1.«? = ‘1‘

to / al final de la leccidn, los estudiantes podrdn: l *
¥

o Create an identity map
o Crear un mapa de identidad
o Explain the impact their culture has had on

o Explicar el impacto de su cultura sobre sus
vidas
o Define privilege
o Definir privilegio
o Identify 3 Latinx figures in STEM
o Identificar 3 famosos latinos en CTIM

J

DO OIN
UNIVERSITY

[MPORTANT WORDS T0 KNOW

Identity:the set of qualities and beliefs that make one person or group
different from others

them separately

Privilege: a right given as a favor or benefit especially to some and not

others

Oppression: a cruel or unfair use of power or authority against a person or

group of people

BOSTON
UNIVERSITY

tionality: a way of thinking about power, privilege, and oppression.
ders a person’s combination of social identities (like gender, race,
class, sexuality, ability, religion, and more) rather than considering each of

—
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Fill in the following map with the
key qualities that make up your

identity/Llene el mapa siguiente con las
cualidades que son partes de su identidad:

~ A halanf/ rAannAT A
de N VT LITI/ Lrecricuu

Rl

b. Your culture / tu cultura
. A goal/ Meta
. A role model/ Modelo a seguir

e. A favorite food/ Comida
favorita

. A talent/ talento
. A hobby/ pasatiempo

O

o

(025 I )

INanbb « MAasAin~
VT '"IV UM M

&
A

How to Edit

Click WIREENEEN in the plugin to make changes.

Don't have the Nearpod add-on? Open the “Add-ons” menu in Google Slides to install. N “
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circulo con algo que forma parte de tu identidad!
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/ P B/ |
/

© 22{2000|M Editthis side(2210|= HY) HES 22siH g,
. Nearpod 7t 7| 50| {2 M7tR2 712 £2t0|EQN " =V HFE
How to Edit oo axsma.

Click in the plugin to make changes. \ .
] [ =
Don't have the Nearpod add-on? Open the “Add-ons” menu in Google Slides to install.

0GOROGO - 7
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SHARE QUT / VAMOS A COMPARTIR (3 MIN)

1. Choose 2-3 parts of your map to share
a. Elige 2-3 partes de tu mapa para compartir

2. While you’re listening write down the
things that you have in common and
community encouragements

o. Escribe las cosas que tienes—en comino
palabras de dnimo

b. I liked when you said
. I also would like to add

(@]

o

. Thank you for sharing about

CULTURAL REPRESENTATION / REPRESENTACION CULTURAL (3 MIN)

« Choose one or two objects
or pictures that represent
part(s) of your life and
culture
o Elige una o dos objetos o

fotos que representan tu
vida y cultura

« In the sticky notes, write
down what it means and how
=4+ lhace anfliiAan~a 15 £
IT nas 1ni LUCIILCU YUUI LI

and identity

o En el siguiente slide,
escribe qué significa y como
ha influenciado tu y tu
1dentidad




33| 8. ()

1. GHE XA SFotl o2 £= 2-3/1E HEoihQ
2. GEAEEY 0l0M|2 32BN A SSE= Fi A0
EERSVESIE

o Kel29 0|l 23t WRS UEU=
SUO0|L AR SE = 7HR[S SEGLA

o HEA TER|0) 1240] 20jot= Bt
170 0{et2 9 ot A0 0T
Jeta DIReA HoEA2




SHARE QUT / VAMOS A COMPARTIR (b MIN)

1. Altogether, share how your culture has
helped shaped your identity
a. Juntos, comparten como tu cultura ha ayudado
formar tu identidad
2. While you’re listening write down the
things that you have in common and
community encouragements
o. Escribe las cosas que tienes en comin o
palabras de dnimo

b. I liked when you said
c. I also
d. Thank you for sharing about

A
-

m CI
Now knowing whab privilege means, what kinds of privilege do you feel you are able to enjoy beause of your
culture? Ahora sabiendo que es el privilegio, cuales privilegios disfrubas a traves de tu culbura?
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Now knowing what privilege means, what, kinds of privilege do you feel you are able to enjoy beause of your
culture? Ahora sabiendo que es el privilegio, cuales privilegios disfrubas a traves de tu culbura?
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VIDEQ: PRIVILEGE
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Being BIPOC (Black, Indigenous, Person of color)

How do our cultures affect s in American society? Como es que nuestra culbura nos afecta en la sociedad

americana?
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Being BIPOC (Black, Indigenous, Person of color)

How do our culbures affect us in American society? Como es que nuestra cultura nos afecta en la sociedad
americana?
BIPOC(HIOIZ) (321, #4301, R40N0[2k= A
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LATINOS TN STEM / LATINOS EN CTI

o Latinos only make up

workers

% of all STEM

Black and Hispanic workers remain underrepresented
in the STEM workforce

%whoare...

Life Physical Engineering
All science science |
Al STEM Health
0/ . o l
o Solo 8% de los trabajadores en o Bl B B
Black B2 IR o e

CTIM son latinos
o Latinos have less access to high-

Hispanic [
" sfelslslslo

- - R P m-—lﬂm_
level science courses wo gl I E
- 3% 3 3 3 3 3 3 2
o Los latinos tienen menos acceso a
. . . 67 68 71
cursos de ciencia de alto nivel = 111
. Da~—aal AnA ,\4.|,... AN lhtacAac AnA White
. nadCidl diiud CLIiic vilidsa>cd> diiu

stereotypes have a big impact on us

o Sesgos raciales y étnico y los e e
estereotipos tienen un impacto e e L e
super grande sobre nosotros —

LATINOS IN STEM / LATINOS EN CTIM

H—‘ Patricia Valoy

Dominican mm

B.S. in Civil Engineering from

Columbia University
LATINOS IN STEM / LATINOS EN (TIM

Construction manag
structural engineel

Nicole Hernandez Hammer

Guatemalan and Cuban B= Il

M.S. 1in biology from Florida Atlantic
University, and an MBA from Palm
Beach Atlantic University

Climate scientist and activist

studying sea-level rise and the
STUGying sea 1S€ and

disproportionate impacts of climate
change on communities of color
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LATINOS IN'STEM / LATINOS EN CTIM

STEMZ0f 2HEIA| Q2

Nicole Hernandez Hammer

Guatemalan and Cuban B= I}l

M.S. 1in biology from Florida Atlantic
University, and an MBA from Palm
Beach Atlantic University

Climate scientist and activist
studving sea-leyel r-|cn anH +hn
studying sea-tevet

disproportionate impacts of climate
change on communities of color
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Jessica Esquivel
Mexican i@i

PhD 1in Physics from Svracuse

University
LATINOS IN STEM / LATINOS EN CTIM
Physicist and sci

nhucice aynarimey Skl
PIIyDI\.D CAPCI e \ N
iy $ Jose Hernandez
Mexican |+l
M.S. 1in electrical and computer

engineering from the University of

California, Santa Barbara

Former NASA astronaut and American
engineer

I\

Latinx Leaders
How does bhis make you feel? How will you work. towards your professional goals? Como te hace sentir esto?
Como vas a brabajar hacia tus mebas profesionales?

58




[ATTNING TN CTEM [ IATIAING EM TIM  oareneitor 3tE| 2 0)2
LAILIVU) LN )IEM / LRILIVU) LIV ULy STEMZSr &rimAl e
3A SidE=
Jessica Esquivel A0l
- . ALCL ULULaL FHAITTL INL rUSE 14710 Ol 240cd A3 A4 1L
Mexican [§* Iy Bpoey SOV QiR (/) R Brs &Y SAT

PhD in Physics from Syracuse

University
LTINS IN STEM / LATINOS EN (TIM

Physicist and scie

norking o the e

nh +
PrysSicCs EXperiment

STEME0f 2HElA| 015

Jose Hernandez

Mexican Isl

M.S. 1in electrical and computer
engineering from the University of
California, Santa Barbara

Former NASA astronaut and American
engineer
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Latinx Leaders
How does bhis make you feel? How will you work. towards your professional goals? Como te hace sentir esto?
Como vas a brabajar hacia tus mebas profesionales?
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~ Translating ICP to
Korean Career Development
Policies and Practices

Korea Research X
Institute for Vocational
Education and Training

Establishing a Lifelong Career
Development System for All

Areas of Convergence Between ICP &
ireer Development Policies

Both emphasize starting career exploration and planning in middle/high school.
Interest/skills assessments are used to help identify career pathways.

Annual review and updating of plans/goals is a component.

Online platforms are utilized to house plans and information.

Advisor/counselor guidance is integral.
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Areas of Divergence Between ICP &
Korean Career Development Policies

The ICP model invoives more student ownership versus Korea's more
counselor-driven plans.

Korea utilizes standardized career assessments while the ICP model leaves

assessments more flexihle

Illwilw LERA g Tiwis v

The ICP model stresses parent involvement.

Aptitude vs. Skills Assessments

Measuring stable personality and aptitude qualities assume each person is
"born” with unique talents and traits.

Matching personal qualities to occupations does not lead to effective career
choices.

Differences in aptitude test results among immigrant populations due to
language/education gaps.

Focus on transferable, human skills, not fixed traits.
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PREPARING YOUTH FOR THE
WORKFORCE OF TOMORROW:
CULTIVATING THE SOCIAL AND EMOTIONAL

JUNE 2020

OCIALAND EMOTION

COMPETENCIES

oo

RESPONSIBLE
DECISION-MAKING

|
MPLOY OCIAL AND EMOTIONAL SK
(in demand skills from employers)
+ Positive attitude + Ability to Innovate
+ Flexibility + Confident
+ Ability to apply skills to real-life settings + Creativity
+ Openness to developing/ learning new skills + Commitment

+ Sense of self-worth

* Initiative
+ Works well under pressure
(e.g., manages emotions)
+ Punctuality
* Ability to work independently
+ Detail-oriented
+ Strategic planning
(e.g., setting and achieving goals)

« Cross-cultural sengitivi

kel £
+ Ability to work with people of different
backgrounds/cultures

+ Written and oral communication skills
+ Listening skills

+ Conflict resolution

+ Teamwork and works well with others

* Integrity

+ Honesty

+ Analyze and soive compiex probiems

+ Ability to evaluate information from
multiple sources

+ Shows flexibility

+ Strong work ethic

+ Time management

+ Entrepreneurial thinking
* Reliability

+ Organizational skills

+ Adaptability

+ Budgeting

+ Self-discipline

« Sunervicion of athere

Supervision o other

+ Respects individual differences

+ Effective communication

+ Ability to collaborate

+ Management skills

+ Responds to customer needs

+ Critical thinking

+ Reasoning

+ Civic participation and engagement
+ Ethical and sound decision-making

+ Observes carefully

Focus on Skills

What Is Your Positive Impact

That's Me!

I'mlearning:

That's Me!
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Strategies Leading to Quality ICP

Focus on skill development

Empower youth through engaging platforms

Incorporate interactive tools (Al, VR, gaming)

Highlight multiple credentialing pathways

Promote lifelong learning and adaptability

Advance equity by expanding access, focus on inclusion, and belonging

Help students articulate their identity and reflect that in branding statements

Resources

PROMOTING QUALITY B0 Conter for Future Readi
INDIVIDUALIZED LEARNING PLANS SRR A

THROUGHOUT THE LIFESPAN:

Zroston 9
e

A Revised and Updated “ILP HOW TO GUIDE 2.0" p N
ecand oo edyeswrsv ublic Schools

My Career and Academic Plan (MyCAP)
S —— Administrative Guide
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PROMOTING QUALITY Center for Future Readiness
INDIVIDUALIZED LEARNING PLANS
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My Career and Academic Plan (MyCAP)
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Resources

Making my

FUTURE
ey

AREER READINESS

Putting SEL to

Work: Prep
Purposefu

Students for the

Future

aring

to Pay the Bills

Mastering Soft Skills for Workplace Success @ g
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WAYFINDER

to Pay the Bills
Putting SEL to
Work: Preparing
Purposeful
Students for the
Future

Making my

FUTURE r

m Mastering Soft Skills for Workplace Success @ g
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For more information, please contact:

V. Scoft H. S0 erg, SSolberg@pu.edu

Chongmyung Park, cmpark@bu.edu

. | Coalition for

Center

H

Boston University Wheelock College of Education
& Human Deveiopment
Center for Future Readiness




«a. | Coalition for

Center

Boston University Wheelock College of Education
& Human Deveiopment
Center for Future Readiness
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